Eligibility Definitions and Required Documentation

Dependents

Eligibility Definition
The marriage must be recognized as legal in the Common-
wealth of Virginia.

Note: Ex-spouses will not be eligible, even with a
court order.

Documentation Required

= Photocopy of certified or registered marriage certificate,
and

* Photocopy of the top portion of the first page of the
employee's most recent Federal Tax Return that shows
the dependent listed as “Spouse.”"NOTE: All financial in-
formation and Social Security Numbers can be redacted.

Natural or
Adopted Son/
Daughter

A son or daughter may be covered to the end of the year in
which he or she turns age 26.

* Photocopy of birth certificate or legal adoptive agree-
ment showing employee’s name. (Note: I this is a legal
pre-adoplive agreement, it must be reviewed and
approved by the Office of Health Benefits.)

Stepson or
Stepdaughter

A stepson or stepdaughter may be covered to the end of the
year in which he or she turns age 26.

* Photocopy of birth certificate (or adoplion agreement)
showing the name of the employeg’s spouse; and

= Pholocopy of marriage certificate showing the employee
and dependent parent’s name and

= Pholocopy of the most recent Federal Tax Return that
shows the dependent’s parent listed as “Spouse.”
NOTE: All financial information and Social Security
Numbers can be redacted.

Other Female or
Male Child

An unmarried child in which a court has ordered the em-
ployee (and/or the employee’s legal spouse) to assume sole
permanent custady may be coverad until the end of the year
in which he or she turns age 26 if:

» the principal place of residence is with the employee;

* they are a member of the employee's household;

» they receive over one-half of their support from the
ermployee and

* the custody was awarded prior to the child's 18th birthday.

» Photocopy of the Final Court Order granting permanent
custody with presiding judge’s signature.




